LA TROBE UNIVERSITY FOOTBALL CLUB

A Culture of Respect

“Though we’ve been
through a lot of change
over 50 years, it’s clear
that the enduring values
of mateship, integrity,
kindness and care have
been a constant at the Club.
We might not be an A-grade
club but we’ve always had
lots of fun. Is there another
reason to play football?”
There are no outsiders at La Trobe
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A Matter of Respect
This document is a statement of the ethos of the La Trobe
University Football Club. It describes the guiding beliefs
and ideals that inform our decision making and which
every member is expected to embrace.
This ethos will have practical expression in the policies and
procedures of the Club. The operation of the Club committee, the
selection of coaches, captains and appointment of people to
positions of leadership. The obligation of all to contribute to the
Club and the wider university community. The underpinning of
relationships between all members. It will be manifest in every
player’s commitment to best endeavours and demonstrated by
enthusiastic and regular participation in training, preparation for
games, dedication to team and on-ﬁeld success.
It’s all about the pursuit of excellence.
The evidence of this ethos will be in our care for each other and
preparedness to speak up on behalf of others. As members of
LTUFC, we should be proud of our Club and give our University
reason to be proud of us.
It is a matter of respect.

Tony Sheehan
Coach Emeritus
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A Culture
of Respect
La Trobe University Football Club isn’t just about
playing football, it’s also about friendship and the
pleasure of common endeavour. It’s about having a
place where students can get to know one another.
And, just as importantly, get to know themselves.

There are no outsiders at La Trobe

Members of every stripe wear the black-and-red stripes.
Every class, every culture. Every sexuality, every race.
Members with addictions or mental health issues. Members
who deserve our support.
And that’s why, at the end of the day, we don’t particularly
care if you’re a good player. What matters to the ‘Trobers is
that you’re a good person. A helping hand is worth more than
a well-placed handball; catching someone when they fall
gets more cheers than a mark.
Whether it be on match day, at training or over a drink, we
are all about respect.
Respect for ourselves.
Respect for one another.
And respect for our club.
Regardless of what you look like, your sexuality, and
whatever mental demons you might just be battling, we
want you to accept, value and love yourself for exactly who
you are. And we want you to extend everyone else the
same courtesy. Everyone has a different story, and every
story deserves to be celebrated.
There are no outsiders at La Trobe.
So welcome to the Club!

“You became an instant
family in some ways
when no ‘blood’ family
was within 300km.”
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Respect for

Commitment
Winning does matter.
But trying your best is more important. When a Trober

takes to the ﬁeld, they play with commitment and passion.
We believe that success in football takes planning,
practice and an ongoing refusal to compromise – and that
success outside football is much the same. By performing
our best on the ﬁeld today, we are also producing the leaders
of the future – leaders in social, vocational, family and
community environments.
And we also believe that the way we play the game helps
shape the way that the world sees La Trobe. When we wear
the red and black stripes, we are representing our community.
And you can be sure that we wear them with pride!

Respect for

Leadership
At LTUFC, you can be a leader. Whether it’s buying
the beers or balancing the budget, organising some
oranges or giving coaching a crack, everybody has
the opportunity to get involved in a way that will
aid their professional and personal growth.
As a Club ‘of the students, for the students and by the
students,’ so to speak, we provide a great environment for
young people to develop leadership skills – because if they
didn’t, we’d simply cease to exist.
For a university-based club such as ourselves, ﬁnding
Club Presidents, committee members, captains and the like
will always be annual task due to the ceaseless turnover of
students. If the Club’s ups and downs over the decades have
taught us anything at all, it’s that strong leadership off the ﬁeld
nearly always correlated to sustained success on it. Matches
can be won by players, but for a premiership, you need
leaders.
We believe that good leaders have a strong sense of
identity, a clear set of goals, a good sense of teamwork and a
genuine care for Club members. Healthy clubs build healthy
life attitudes and attitudes which members will take with them
into all other aspects of life.
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Respect for

Excellence
As a Club, we value excellence – the coming
together of effort, talent and teamwork, whether
it’s on or off the field.
Achievement can come easily. Excellence never does.
Our growth as individuals, a team and a Club can only be
achieved by knowing where we can improve and striving to
do so every day.

“The Club as a whole is incredibly
welcoming and a comfortable
place to be involved with.”

Respect for

Ef f ort
Newcomers to the Trobers should be immediately
aware they have entered a place of purpose.
A place to which they can make a meaningful
contribution as a player, administrator, trainer or
supporter. And a place which can contribute
something to their lives in its turn.
Volunteerism is the cornerstone of every University club
and our Club is no exception. We require high levels of
dedication and commitment from all of our members with no
ﬁnancial reimbursement.
At La Trobe, we value honesty, integrity and effort. It is
these attributes that bind our players across the generations.
It is these attributes of which great things are made.
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Respect for the

Community
At the Trobers, we are about building footballers.
And we are also about building people. People
who will be an asset to any organisation and
indeed any community – people who will become
good parents, good partners and good friends.
People whose value – and, above all, whose
values – will far outweigh the ink on their
academic transcript.
And all of that starts with the recognition that the Club is a
community in itself. With over 150 active participants at any
one time, together with an Alumni of more than 3000, we
recognise and welcome our responsibilities both to each
other, and to the community at large.
LTUFC values its position in the general, football and
University communities.
All members contribute and all contributions are
respected.

“Today, we live in a world
increasingly characterised
by insider and outsiders,
by ‘haves’ and ‘have-nots’.
My experience of La Trobe
Football Club was never
like this.”
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Respect for

Women
LTUFC is fortunate to have, from its earliest
days, enjoyed the participation of women as
trainers and administrators and, since 2009, as
a successful team in its own right. Expanding
the roles and responsibilities of women within
the Club has only ever improved the quality of
the environment.
Because of the value we place on women within
the Club culture, it’s a rule that at least one of our three
main leadership roles must always be ﬁlled by a female
representative.
Equality of opportunity for all members, in other words,
is not just a goal but a right. Every voice is as powerful as
the next around here, and every one of them will always
be heard. There are no outsiders at La Trobe.

Respect for

Multiculturalism
Located, as we are, in the northern suburbs of
Melbourne, La Trobe University has always had a
strong connection with multicultural Australia,
and the football Club is no different. If you’re
looking for a symbol of multiculturalism, you can
simply take a look at the honour boards in our
Clubrooms.
Our Club is a place for people from all different
backgrounds, a place where differences in race, religion,
beliefs and cultural rituals can be set aside – or, better yet,
duly celebrated. Cross culturally, common activities such as
sport are the key to greater inclusion, respect and
understanding of differences.
At the Trobers, Club members are encouraged speak up
and educate the greater Club as a whole about their culture.
We believe that multiculturalism makes Australia great.
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Respect for people with

Addiction Issues
The young adult years tend to a time of
experimentation – and experiments can go awry.
They are also an age with high levels of engagement in
clubs and high level participation in sport.
What this means is that sporting clubs can often provide
the ﬁrst line of support when it comes to alcohol, drug and
gambling issues. The cohesion of members allows for
identiﬁcation of at risk-behaviours, early intervention and other
such support.
And at the Trobers, this can be especially true, since we
have such a high percentage of rural students – students
who have recently, and often for the ﬁrst time, left the
structures that have supported them throughout their
childhood.
For those students, we are a family and a community. We
have a culture of speaking up for our fellow Club members
and speaking to them in times of trouble.

Respect for people with

Mental Health
Issues

Young adulthood is a significant transition period
for many, and this can be especially true for
university students.
On top of the stress of educational commitments can
come the stresses of increasing debt, low-to-no income, new
social networks and the loss of a family support unit. With so
many stressors at hand, it doesn’t take much for the bucket to
overﬂow.
The Trobers can and should be able to help. We can and
should be a beacon of normality for many of the young
adults transitioning to tertiary education.
The mental health of our fellow members is the
responsibility of all of us.
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“You have been the best thing
about coming to Melbourne.
Nothing else could have made me
crawl out from a nice cosy spot on
the couch to go and run around
on a cold, wet winter's night.”

Seeking support
If you, a Club member or visitor is in need of
support, the hardest step is often who to turn to.
La Trobe University Football Club is an inclusive
Club that has a ‘no wrong door policy’ therefore
if you are experiencing any form of concern, all
members of the Club can support you in getting
assistance.

1. ASKING:
• The hardest step when seeking support is asking for help.
Because of this, La Trobe University Football Club has a
variety of channels where you can seek support.
• Committee members, Coaching staff, Leadership group,
Wellbeing Team Leader (David McMaster 0430 144 634)
• Any of these Club members will take the time to speak with
you privately and will maintain conﬁdentiality.
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2. PLANNING:
• The Wellbeing Team have access to local knowledge and
services to ensure the right additional support is accessed
to provide ongoing guidance.
• This will be arranged in collaboration with you and any
others you wish to be involved.
• This may include internal Club support and external
support.

3. ACTION:
• Together you will have a plan for additional support.
• Steps will be established to ensure your safety and
conﬁdentiality at the Club.
• You will be supported as required by a member of the
Wellbeing Team or member(s) of the Club.

4. FOLLOW UP:
• You are not alone: throughout the process the Wellbeing
Team member will check in and review the plan
established for you.

Services
PRESENTING
CONCERN

LOCAL
SERVICE

Emergency

Mental Health

CONTACT

LOCATION

Dial 000

Austin Hospital
(Heidelberg) ;
Northern Hospital
(Epping)

NorthWestern
Mental Health
Triage

1300 874 243

North Western
Melbourne

Addiction

DirectLine

1800 888 236

Statewide

Sexual assault

Centre Against
Sexual Assault
(CASA)

1800 737 732

Royal
Women’s
Hospital

Domestic
Violence

safe steps

1800 015 188

Statewide

Mental Health

Headspace

9433 7200

CAREinMIND

Via GP

La Trobe
University
Psychology
Clinic

9479 2150
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Greensborough
Multiple locations
La Trobe
University

PRESENTING
CONCERN
Addiction

LOCAL
SERVICE
ReGen – Drug
and Alcohol
Headspace
Gamblers Help
Youthline

All health

CONTACT
1800 700 514

9433 7200

LOCATION
Coburg

Greensborough

1800 262 376

GP
La Trobe
University GP
Clinic

9473 8885
(AH) 13 74 25
8470 1111

Darebin
Community
Health
Sexual Health

Northside Clinic

Any issue

Committee Member

9485 7700

Coaching Staff
Club Welfare Team
Leadership Team

Bundoora

Multiple locations

Fitzroy North
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